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3x5
    3 medlemmer.
    5 favoritter.

1 Bok/film/artist
2 Hobby
3 Inspirator
4 Smakskombinasjon
5 Valgfri kategori

Bidra?
Disse sidene trenger: Dikt, anmeldelser, matoppskrifter,  
gjør-det-selv-tips, vitser/gåter/rebuser, leserinnlegg, egen-
annonsering, anekdoter, noveller, artikler og det meste annet!
mensanytt@mensa.no

HENRIK SKJELBRED
9600 HAMMERFEST
1. Filmen ”Taxi Driver” (1976)
2. Reising
3. Min sønn Daniel
4. Gorgonzola og honning
5. Reise- og sparetips: Jobb et år i Finnmark!

INA SANDER PEDERSEN
7050 TRONDHEIM
1. Komponisten og pianisten Ludovico Einaudi
2. Snowboarding
3. Min fantastiske storesøster
4. Jordbær med smelta mørk sjokolade!
5. Sitat (William Ernest Henley): 
 “I am the master of my fate, I am the captain  
 of my soul” 

TONJE RØVIK
6425 MOLDE
1. Boken ”Shantaram” av Gregory David Roberts
2. Storviltjakt og friluftsliv
3. Mormor (som alltid er blid og positiv), og min  
 spreke samboer (som alltid er full av energi)
4. Peanøttsmør og honning
5. Sitat (ukjent): “Det perfekte er resultatets  
 verste fiende”

Mensas lille 
IQ-bok - laget 
av Mensa 
Norges egne 
medlemmer!

En oppgavebok for 
deg som ønsker å bli 
enda litt smartere - og 
for deg som lurer på 
hvor smart du egentlig 
er. Boka består av et 
mylder av ulike hjerne-
nøtter og IQ-tester i 
varierende vanskelig-
hetsgrader.

Kr 249,-

Mensabutikken
Send en mail til  
shop@mensa.no ved 
bestilling. Fraktomkost-
ninger kommer i tillegg.

Medlemsrabatt 12%. 
Oppgi medlemsnummer 
ved kjøp!

MedlemsbidragMensa på tvers

strategi på delte web-områder, 
og dette vil presenteres tilbake 
til hvert enkelt Mensa etter 
hvert. Det høres kan hende ikke 
ut som mye, men det er faktisk 
viktig for oss å få omformet ide-
ene til tiltak på et papir og etter 
hvert i en plan. Og vi sparer  
arbeid; spesielt synes jeg  
Sveriges dokumenter var  
gjennomtenkte (og kopierbare) 
og de har også fått «bevist seg» 
gjennom en fabelaktig markeds-
føring i svensk media som 
igjen har ført til medlemsvekst 
de siste !re–fem år. Jeg tror at 
hvert enkelt land – i varierende 
grad, selvsagt – kan få mye ut av 
dette, men som alltid vil even-
tuell suksess ligge i eventuell 
implementering.

Angående system og back-o"ce, 
så !kk vi fort fokus på statistikk.  
Statistiske verktøy brukt på 
medlemsinformasjonen gir god 
styring og e#ektive beslutninger,  
og særlig kunne Matthias Moehl 
vise et imponerende forseggjort 
system som koblet medlemmer, 
reisedistanser, testfrekvenser, 
aktivitetskalender og alskens 
annet sammen til svært infor-
mative oversiktsbilder. Vi som 
har litt mindre av slikt !kk svar 
på spørsmål vi ikke engang had-
de stilt, og ser et stort potensiale 
her! Mensa Norge er i prosesser 
med både statistikkutvikling og 
medlemsregister-outsourcing 
og en (til høsten) avtroppende 
medlemsansvarlig, så man har 
litt av et puslespill å sette fokus 
på. På den positive siden bærer 
dette bud om bedre og bedre 

styring, og mer og mer e#ekt  
av tiltak.

Vi benyttet ellers anledningen 
til å tre#e den Uppsala-innfødte 
Mensa-befolkning på irsk pub 
(på St. Patricks day), og jeg  
ordnet oss en $ott omvisning  
på en testbane for spor-taxi 
(VectusPRT: «intelligent tran-
sport») – en personlig interesse.

Nordisk ledermøte med 
innslag av «Gifted Children», 
12.–13. mai, Tønsberg
Mensa Norge er i år vertskap 
for nordisk Chair’s Meeting, 
og vi har invitert til Tønsberg. 
Dette møtet har utviklet seg litt 
hit og dit i sin vel seks–syvårige 
historie, men holder på at det 
primært skal samkjøre nordens 
stemmer på saker i IBD (Mensa 
Internationals styre) som har 
felles interesse, og sekundært 
være et «bli kjent»-møte for 
lederne – som jo stadig byttes 
ut og uten dette tiltaket knapt 
møtes. Det har etter hvert  
begynt å fungere godt som 
begge deler, og i 2011 besluttet 
man å utvide møtet til også å 
omfatte representanter fra et 
aktuelt fokusområde.

Ledernes agenda kan jeg ikke  
gå inn på, da den utvikles av 
dem selv i disse dager, men  
alt som lukter av samarbeids-
områder eller felles standarder 
står der selvsagt.

Årets fokusområde ble etter 
kort diskusjon valgt til å være 
Smarte barn (Gi%ed Children) 

og hvert land stiller med en ut-
valgt leder eller koordinator fra 
sine respektive GC-satsninger. 
Det legges opp til at denne grup-
pen med !re personer kjører sin 
egen agenda i parallell, men at 
de to gruppene møtes for felles 
oppsummering mot slutten av 
helga. Og jeg tror det vil gjøre 
godt for GCP både å få samkjørt 
seg, og å få lederne med på laget!

Det får bli min personlige men-
ing og sluttkommentar, men 
samkjøring av kre%er angående 
GC er kanskje enda viktigere 
enn på andre områder. Uten en  
organisasjon med ressurser 
når man ikke opp til en kritisk 
masse eller profesjonelt nivå 
i det enkelte lille land, men 
sammen – og muligens da på 
nordisk nivå – har jeg stor tro  
på at det kan gjøre nettopp  
det på sikt.

Mer fra nordisk ledermøte  
blir garantert rapportert i neste 
nummer, om ikke i denne  
spalten, så fra leder.

Innspill til fokus mottas med 
takk til proxy@mensa.no eller  
på Mensas webforum.

Jan Terje Bakler


Jan Terje Bakler
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   mensa internat ional journal
april 2012 issue number 558

from the chairman of mensa germany...     

“After climbing a great hill one only 
!nds that there are many more hills to 
climb.” - Nelson Mandela

Mensa Germany used this quote in 
the greeting cards we sent to Mensas 
all over the world last year during the 
Christmas season. It was also meant 
as a reply to all the congratulations 
we received after we announced 
the breakthrough of admitting our 
10,000th member. !ese cheers made 
us even more proud than the fact 
that we managed to almost double 
our membership count in just four 
and a half years.  A great hill we have 
climbed and still there are many more 
to climb. But taking on challenges is 
exactly what keeps us smart people 
going. If there is one trait that can be 
found in every Mensan worldwide, it 
will be curiosity, the irresistible urge 
to think further, to do better, to make 
a di"erence. !at is also what satis#es 
us - a truth that sometimes is hard to 
grasp for outsiders and journalists.
     As a consequence of passing the 
10,000 threshold, Mensa Germany is 
now entitled to permanent represen-
tation on the Executive Committee 
(ExComm) alongside the #ve In-
ternational Elected O$cers and the 
chairs of the other two “big” Men-
sas, American and British Mensa. I 
would like to take this opportunity 
to introduce myself. In 1999 I took 
the test and joined Mensa, became 
a volunteer in my Hamburg chap-
ter in 2002, and have served on the 
national board since 2008. Yes, I am 
one of those computer science guys 

and now work in my own election 
consulting #rm. !e combination of 
IT and social sciences may seem odd, 
but then again that is what Mensans 
are best at: connecting the dots in a 
di"erent way.
     May I also introduce Mensa in 
Deutschland e.V., founded in 1979. 
!ree quarters of all who joined since 
then are still with us. Several hundred 
very motivated volunteers organize 
2,500 events of all kinds every year. 
Excellent professional sta" provide 
the foundation for membership-
oriented services, which means stable 
growth and happy members. Mensa 
Germany created the EMAG in 
2008 as an annual event where mem-
bers and guests from Europe and all 
over the world talk, listen and have 
fun together. Once you have been to 
one international meeting you will 
always come back for more, as it is 
with the newly-started Asian Mensa 
Gathering.
     And let me introduce Mensa to 
you once again. Imagine a network of 
more than 100,000 bright minds all 
over the world. So many possibilities, 
so many people to meet and friends 
to make, so many things to see and 
to learn, every day an opportunity to 
start something new. Using intel-
ligence for the bene#t of humanity 
is the purpose of Mensa according 
to the constitution. !ere has been 
some criticism that Mensa has no 
master plan for doing that. But there 
will never be such a plan, because we 
are already there. Connecting smart 
people all over the globe inevitably 

leads to mutual understanding, to an 
increase in knowledge and to new 
opportunities. After all Mensa is 
a grassroots organization and Ex-
Comm is not there to lead but to 
serve and to support. !is is exactly 
how I see my task and I will do eve-
rything to increase awareness and 
transparency in international Mensa 
a"airs. !ere is so much bureaucracy 
and ine$ciency in “real life” business 
and politics, but we are smart and can 
do better.
     Finally, did you know that exactly 
100 years ago, German Psychologist 
William Stern invented a very handy 
way to express the results of intel-
ligence tests? He called it intelligence 
quotient and everybody uses it today. 
So 2012 is the centennial year of 
the IQ which is one more reason 
to celebrate. I am looking forward 
to celebrating intelligence, to meet-
ing many new people and to simply 
enjoying being smart as a member of 
this great society.

Matthias Moehl
matthias.moehl@mensa.de

Matthias Moehl
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Approximately 20 percent of pro-
foundly gifted children (IQ higher 
than 160) have emotional and
social problems while less than 
10% occur among the general 
population. Gifted children, who 
possess specif ic talents, with IQs 
ranging from 125 to 145, have 
fewer problems in adapting to 
their environment.
     Gifted children learn faster and 
use di!erent methods compared with 
those of their peers and they are crea-
tive and determined, often "nding 
it di#cult to accommodate social 
conventions. Very frequently, these 
children are not popular among their 
peers who cannot understand them 
because of their abstract thinking and 
unusual interests. Gifted children 
start to question authority at an early 
age and more clearly detect their par-
ents’ incompetency or their teachers’
inconsistencies. Sometimes teach-
ers fail to understand gifted children 
who, in their eyes, often require extra 
attention or are too di#cult to work 
with on an everyday basis.
     Various researches on children 
with high abilities have proven that 
the greater the abilities, the more 
apparent are the speci"cs that render 
these children extremely sensitive to 
inappropriate educational systems. 
$e most recent studies indicate 
that imbalance between frustra-
tions caused by unful"lled social 
and educational needs render these 
children more prone to a social and 
deviant behaviour as adults. $e latter 

gi!edness a possible source of problems
by Ranko Rajovic

is an additional reason for the 
provision of a program that 
caters for the special needs of 
the gifted child.

Identi!cation of Gifted 
Children 
$e only way to prevent 
possible problems in the 
development of gifted children is to 
ensure an individual approach and 
timely identi"cation of endowment. 
It is a rather di#cult task, and there 
is no single strategy available world-
wide. Strategies di!er from country 
to country, and in the majority of 
countries there is no strategy at all. 
Although there are approximately 
two percent of highly intelligent 
(IQ 148 – Cattell scale) individuals 
within the general population, not 
all of them have the outward char-
acteristics of gifted individuals, and 
therefore are considered potentially 
gifted. $e number of potentially 
gifted children who will develop this 
inherent potential depends on the 
family, the school and the care of 
society. $at number varies from 0.1 
to 1 percent of the population. Bear-
ing in mind their modest share of the 
general population, it is obvious that 
detecting and working with gifted 
children is a demanding task.
     $e education of teachers trained 
to recognise giftedness in children 
and steer them in the right direction 
is of essential importance. Despite 
this, there is no strategic approach to 
this issue in the majority of countries, 

and this is re%ected in an educational 
’neglect’ of gifted children from the 
very start of elementary education. In 
some countries there is a tendency to 
counterbalance classes, which funda-
mentally results in the following: if 
we imagine a rounded "gure of 100
new school entrants, there will be two 
gifted children among them who will 
be distributed to two di!erent classes. 
In other countries, however, there is a 
tendency to bring gifted children
together so as to develop their poten-
tial faster. In addition, these children 
can boost the overall performance of 
other children in their classes. If we 
take into consideration a parallel with 
the world of sports, it is obvious that 
the latter solution is much better: for 
example, a child gifted with football 
skills will not develop well if he plays 
on his own or with modestly talented
children. It is far better if he plays 
with another talented child or be-
comes a part of a team with a
number of talented children.

$e above is an extract from the book 
by Mensan Ranko Rajovic, A Child`s 
IQ – A Parents Concern, edition 
NTC, Novi Sad, 2009, page 10-12.



What is Mensa?
Mensa was founded in 
England in 1946 by Roland 
Berrill, a barrister, and 
Dr. Lance Ware, a scientist 
and lawyer. They had the idea 
of forming a society for bright 
people, the only qualification 
for membership of which 
was a high IQ. The original 
aims were, as they are today, 
to create a society that is 
nonpolitical and free from all 
racial or religious distinctions. 
The society welcomes people 
from every walk of life whose 
IQ is in the top 2% of the 
population, with the objective 
of enjoying each other’s 
company and participating 
in a wide range of social and 
cultural activities.

What are Mensa’s goals?
Mensa has three stated 
purposes: to identify and 
foster human intelligence for 
the benefit of humanity, to 
encourage research in the 
nature, characteristics and 
uses of intelligence, and to 
promote stimulating intellectual 
and social opportunities for its 
members.

How many members does
Mensa have?
Today there are some 110,000 
Mensans in 100 countries 
throughout the world. There 
are active Mensa organizations 

in over 40 countries on every 
continent except Antarctica. 
Membership numbers are also 
available for specific National 
Groups.

What kind of people are 
Members of Mensa?
There is simply no one 
prevailing characteristic of 
Mensa members other than 
high IQ. There are Mensans 
for whom Mensa provides a 
sense of family, and others 
for whom it is a casual social 
activity. There have been many 
marriages made in Mensa, but 

for many people, it is simply a 
stimulating opportunity for the 
mind. Most Mensans have a 
good sense of humor, and they 
like to talk. And, usually, they 
have a lot to say.

Mensans range in age from 
4 to 94, but most are between 
20 and 60. In education they 
range from preschoolers to 
high school dropouts to people 
with multiple doctorates. 
There are Mensans on 
welfare and Mensans who 
are millionaires. As far as 
occupations, the range 
is staggering. Mensa has 
professors and truck drivers, 
scientists and firefighters, 
computer programmers and 
farmers, artists, military people, 
musicians, laborers, police 
officers, glassblowers — the 
diverse list goes on and on. 
There are famous Mensans 
and prizewinning Mensans, 
but there are many whose 
names you wouldn’t know.

What does «Mensa» mean?
The word «Mensa» means 
«table» in Latin. The name 
stands for a round-table 
society, where race, color, 
creed, national origin, age, 
politics, educational or social 
background are irrelevant.
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